MALNAD COLLEGE OF ENGINEERING, HASSAN

No: MCE/Per/BOG/2020 Date : 21.01.2020

Proceedings of the 120" meeting of the Board of Governors of Malnad College of

Engineering, Hassan held on Saturday, the 11" January 2020 at 11.00 A.M. in the Board
Room, MCE, Hassan.

At the outset, the Principal and Member Secretary Dr. K.S. Jayantha extended

welcome to the Chairman and introduced all the members of the newly constituted Board of
Governors to the meeting and extended warm welcome to all & requested Sri. Ashok

Haranahalli, Chairman, to preside over the meeting.
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Principal briefed about the following events and activities of the college:

Our college has appreciated for "One Student One Tree" initiative from AICTE and
certificate of appreciation was awarded on 3™ December 2010.

THDC Engineering College, Uttarakhand has been mapped with our college under Ek
Bharath Shrestha Bharath (EBSB) scheme from MHRD for cultural exchange
program between stages which is open for both students and faculty. Selected faculty and
students will have exchange visit to other regarding cultural, dance, music and life-style
etc. Career counseling, Startups and innovations programs, soft skills training , seminar,
workshops and conference for students can be planned at this institution and for faculties
conferences, seminars, workshops, Digital methodology, motivational talks for
improving efficiency, research, AICTE exams for reforms can be conducted.

Patent was awarded for the research work made by Dr S. Pradeep, Dr. B. Yogeesh,
Dr. Sanjay and Sri. P. Madhu for filing a patent on the research work titled
"DEVELOPMENT OF HYBRID POLYMER COMPOSITES REINFORCED WITH
PROSOPIS JULIFLORA BARK FIBRES, PHOENIX PUS"

3 days workshop on GATE for Civil Engmecrmg students was conducted from 11" to
13™ October 2019 in which many students were benefited.

Out reach program from MERIISE was conducted on 14" October 2019, Congratulated
and place on Dr. A. Geetha Kiran and team.

A cash award of Rs. 1 lakh was awarded on 19" October 2019 for our college for
securing I Place in VTU Inter Collegiate Throw Ball Tournament for Girls.
Congratulated and placed on records the efforts of Sports Department and all the

concerned.
ME-RIISE organised a State Level Entrepreneunal fest PRAGYATHA Program on 8" to

10" November 2019.

Nenapina Doni program was conducted on 9™ November 2019. Alumni of 1969 Batch
had celebrated Golden Jubilee Year and 1994 batch alumni celebrated Silver Jubilee
Year of graduation. Many renowned alumni including Rear Admiral of Navy and other
alumni were felicitated, scholarship distribution was also done.

Blood donation camp by YRC was conducted on 14" November 2019. And also
informed that our Institution is the only Institution in district which is giving highest
number of blood donations.

The innovative projects were invited for competitions under Manthan scheme 2020-
organized by FKCCI function was conducted on 27 November 2019.

The DGM from Karnataka Bank Sri. Venkatesh Prasad visited our Institution of 28"
November 2019

Research proposal approval for Competitive Research Grant has been sanctioned from
VTU for Rs. 1.3 lakhs funding for the proposal entitle "Fruit Crops Yield Estimation
Using Machine Vision Techniques"

Malnad College of Engineering has the has got the Certificate of membership from ICT
academy on 11" December 2019.



14. The Compliance for Re-accreditation for NBA for our 8 UG programs were uploaded on
18" December 2019, and Principal landed the efforts of NBA co-ordinator Dr. MLK.
Ravishankar and all the HoDs's and department NBA co-ordinators.

15. TUCEE workshop was conducted on 18" December 2019 and nearly 30 faculty have
registered. Dr. M.K. Ravishankar co-ordinated the workshop.

16. AICTE sponsored Faculty Development Program titled "Greer» Smart, 5G Technologies
was conducted by Dr. B.R. Sujatha. :

17. AICTE sponsored short term Faculty Development Program titled "Recent
Developments in Renewable energy sources and conversion systems for ON and OFF
gride applications" was conducted by Dr. S. Rajanna.

18. On the eve of New Year 2020, Plantation drive was conducted by the Management and
the Principal in the campus and a get together was done on the evening.

19. Karnataka Bank MD and CEO Mr. Mahabaleshwara M.S. visited on 27" December
2019.

20. The Digital boards from MHRD under TEQIP was granted to all the department and has
been installed in departments on 8™ January 2020.

To review the action taken on the proceedings of the previous Board of Governors meeting,
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Confirmation of previous BOG proceedings.

The action taken on the proceedings of 119" meeting was reviewed and
confirmed.

L. TEQIP Matters
1) Opening Remarks and Welcome address by Dr. K. S. Jayantha, Member

Secretary, Director TEQIP-III & Principal
2) Presentation and ratification of expenditure incurred under TEQIP. (Procurement,
Events conducted, Conferences / Workshops attended, Industrial visits etc.)

II. Academic Matters

1. Formation of IQAC committee
|

IQAC may be constituted in every institution under the Chairmanship of the Head of the
institution with heads of important academic and administrative units and a few teachers
and a few distinguished educationists and representatives of local management and
stakeholders.
The composition of the IQAC may be as follows:
Chairperson: Head of the Institution
A few senior administrative officers
Three to eight teachers
One member from the Management
One/two nominees from local society, Students and Alumni
One/two nominees from Employers /Industrialists/stakeholders
. One of the senior teachers as the coordinator/Director of the IQAC
(Annexure 2, Page No.29)
The matter is placed before BoG for approval.
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The matter was discussed and two changes were made with the proposed list and
approval (Annexure 1, Page No. 20).



Performance Based Appraisal System (PBAS)
The formats for the Performance Based Appraisal System (PBAS) for promotion, Change
in AGP, etc. is put up for approval. Guidelines, eligibility criteria in Annexure -3, page

No. 30 to 38.
Resolutions:
» Eligibility criteria for faculties in Engg. departments and Basic Science
Departments should be made separate.
» Any promotions, increment of any faculty should be made based on the
performance Based Appraisal System.
» Modifications to be made in the stage 2 to 3 and stage 3 to 4
» Requested Sri. S. Krishnaswamy, Invitee of BoG of MCE to look into the formats

and for valuable suggestions for =~ modifications if any.
Approval of all the further promotions will be considered based on the evaluation.

I1I. Administrative Matters
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Appointment of non-teaching staff on consolidated salary:

In view of the extra work load of the existing non-teaching staff in different departments,
applications were invited through advertisement dt. 26.08.2019. Eligible candidates were
called for interview in staff selection committee held on 15.10.2019. The following non-
teaching staff were appointed on the basis of consolidated salary as per the directions of
the Chairman.

S1 N Designat ruliate ?f Salary
No. ame ion Department joining into Doac s
service
Sriyutus
1. | Kiran Prajwal R Instructor | Civil Engg | 02.11.2019 18,000/~
2. | Anand AM Instructor | Civil Engg. | 02.11.2019 18,000/~
3. | Mohan Kumar M.D Instructor | Civil Engg | 02.11.2019 18,000/~
4. | Sagar Gowda SR Workshop | nechanical | 9211-2019 2Lo0/=
Supenntendent
5. | Sachin M.M. Foreman | Mechanical 02.11.2019 18,000/
6. | Tulasi Kumar H.D. Instructor | Mechanical 02.11.2019 18,000/
7. | Anil Kumar T.R. Instructor | Mechanical 02.11.2019 18,000/
8. | Tilak D.K. Instructor | Mechanical 02.11.2019 18,000/
9. | Darshan B.H. Instructor | Mechanical 02.11.2019 18,000/
10. | Punith Kumar T.K. Mechanic | Mechanical 02.11.2019 12,000/~
11. | Dhanalakshmi K.R Mechanic | Mechanical 02.11.2019 12,000/~
12. | Madhusudhan R. Mechanic | E & E Engg. | 02.11.2019 12,000/
13. | Jyothishree H.D. Instructor | E & C Engg. | 02.11.2019 18,000/~
14. | Sulochana H.P. Instructor | E & C Engg. | 02.11.2019 18,000/
15. | Devaraj D.T. Mechanic | E & C Engg. | 02.11.2019 12,000/~
16. | Punith M. Instructor | CS & Engg. | 02.11.2019 18,000/~
17. | Hemanth Instructor | CS & Engg. | 02.11.2019 18,000/~
18. | Chaithra SN Instructor Physics 02.11.2019 18,000/~
19. | Chaithra N. Instructor | Chemistry | 04.11.2019 18,000/~

The subject is placed before BOG for ratification.
The subject is ratified in the BoG.
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As per the Govt. order No. AE 15/SRP/2019, Bangalore, Dt. 19.10.2019 the state
government sanctioned @ 4.75 % of DA to all his State Govt. employees raising the DA
from 6.50 % to 11.25 % with effect from 01.07.2019.

As per the Govt. order No. AE17/SRP/2019, Bangalore, Dt. 02.11.2019, Those who
are drawing AICTE pay scale (Teaching faculty) are sanctioned DA @ 10 % raising from
154 % to 164 % (Annexure 4 , Page No. 39 to 42)

This pay scale is already been implemented. The details are as under.

Aided Departments (Monthly)

Teaching Staff Rs. 3,93,781.00

Office Staff Rs. 31,033.00

Workshop Staff Rs. 45,863.00

Total Rs. 4,70,677.00
Management Contribution (Aided Departments) 15% Rs. 70, 975.00

The subject is placed before BoG for Ratification.
The subject is ratified in the BoG.
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DA (for Non-Teachning Staff of Un-aided Branches)

As per the Govt. order No. AE 15/SRP/2019, Bangalore, Dt. 19.10.2019 the state

government sanctioned @ 4.75 % of DA to all his State Govt. employees raising the DA

from 6.50 % to 11.25 % with effect from 01.07.2019. (Annexure -4, Page No. 39 & 40)
The details are as under.

Un-Aided Departments (Monthly)

Office Staff Rs. 51,595.00
Workshop Staff Rs. 75,047.00
Total Rs. 1,26,642.00

Management Contribution (Un-Aided Departments) 100%  Rs. 1,26,642.00
The subject is placed before BoG for approval.

The following was resolved in the BoG :
1. DA of 4% was approved for Non-Teaching staff of Un-aided departments

with effect from 01.01.2020.
2. for the approval of annual increment for the staff of Un-aided departments, it

is compulsory to undergo certified Computer course.
3. For any promotions for un-aided non-teaching staff, certain examinations
has to be conducted and based on performance the monitory benefits to be

given.
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DA (for Teaching Staff of Un-aided Branches)
As per the Govt. order No. AE17/SRP/2019, Bangalore, Dt. 02.11.2019, Those who

are drawing AICTE pay scale (Teaching faculty) are sanctioned DA @ 10 % raising from
154 % to 164 % (Annexure 4, Page No. 41 and 42)

A



The details are as under.

Un-Aided Departments (Monthly)

Teaching Staff Rs. 87,874.00
100% for the faculty who have

completed Ph.D.

Total Rs. 87,874.00

Management Contribution (Un-Aided Departments) 100% Rs. 87,874.00

The subject is placed before BoG for approval.
The matter is approved with a condition that further any increment, promotions will
be based on the evaluation of Performance Based Appraisal System (PBAS).
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Revised pay scale for un-aided staff:

The following non-teaching staff are rendering satisfactory service for more than 14
years and are paid 5th pay scale since confirmation.

The employees who were paying 5" pay scale were paid management revised pay scale
from 01.08.2018. Further as per the orders of Hon. Chairman, BoG on 12.10.2019 the pay
scale has been revised as per the Govt. revised pay scale order. The details to the
employees are as under:



S1 | Name of the employee | Date of | Salary Revised Difference

No. | and designation entry into | paid pay
service
Sriyuthas
: Sggiiﬂ;gn s 05.03.2003 | 13,922.00 | 11,179.00 | 4,257.00
4 gfjﬂgdga 01.10.2004 | 11,475.00 | 16,464.00 | 4.989.00
. gﬁ;&gm 01.12.2004 | 11,475.00 | 16,464.00 | 4.989.00
& ge;?;ﬁ’e‘;der 03.02.2005 | 13,500.00 | 17,836.00 | 4.336.00
2 ﬁ;gﬁf&fﬁf‘“’“ 01.04.2005 | 13,500.00 | 17,836.00 | 4,336.00
% IS‘};‘j;a 01.04.2005 | 15,863.00 | 22,295.00 | 6,432.00

The subject is placed before BoG for Ratification.

The subject is dissolved.

It was resolved to avail salary of the previous Management scale itself. The hiked
salary given to the above employers with effect from 12.10.2019 need not be
recovered.
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Dr. Rajanna S, Associate Professor, Dept. of E & E Engg. has applied for the
promotion under Career Advancement Scheme on 20.11.2019.

As per the 6™ Revised AICTE rules, any faculty completing the service of
3 years as Associate Professor, with Ph.D., earning Rs. 9,000/- AGP and completion of
06 weeks Refresher certificate course are eligible for the promotion under CAS.

Dr. Rajanna.S is eligible as per the norms. Any sort of monetary benefits will not be
included in this promotion.
The subject is put up before BOG for approval.
The subject is approved in the BOG.
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Dr. Dhushyanth Kumar K.R., Asst. Professor, Dept. of Mechanical Engg. has
applied for the promotion under Career Advancement Scheme on 17.10.2019.

As per the 6" Revised AICTE rules, any faculty completing the service of
3 years as Associate Professor, Ph.D. holder, earning Rs. 9,000/- AGP and completion of
06 weeks Refresher certificate course are eligible for the promotion under CAS.

Dr. Dhushyanth Kumar K.R. is now getting Rs. 8.000/- AGP. The proposal for
promotion for Associate Professor and Rs. 9,000/- of AGP has been sent to DTE for
approval on 15.03.2018.

The subject is put up before BOG for approval.
It was resolved to place before BoG after getting the approval from the DTE for
the post of Associate Professor. -

ODTRIZ HPNS Bregdeds PFTHNG Swowd, HIT:
Promotion of Aided non-teaching Staff:
(¢0) TWpeo"THT® = 01 &G,
a”amémﬁtﬁ POBACOONT DPNTO 01 Bpeo e’ Sacgj socwe i 5O
Ay, & WMH O, TOH,,B DE =B, [eHted @DHT Je. 100 T,
BHOWR,0N0T PWSE [RBWITNHBH. & TP WRGTES BN, ey
BRODTIT ToNwe 3 WRE Atwe HNPR BRODTLIED.
a?améaﬁﬁf A02BAONOONT  MPNBY,  Weersoen TUR ATELAS o
g0 PO 08, mT Fok Tzod BeFZonQ, &OoHTINDT,T Tone
T By, TS VoDTPT? YHAT W BROWRN STEOTY, WeesT
DTN DPRTRY, SRBSING.

B TROWER 3T

= DR 03 Wi Seoahyg=
Rog3, = Q0¥

1. 3¢ OF°. BT DIWT® | WeerEs | 01.08.2016 | 03 IRenied

A) Foreman — 01 Post:
01 Foreman post for promotion is vacant in the department of Mechanical Engg
Department and as per the C & R Rules 100% will be by promotion. The staffs
who has served 03 years of satisfactory service in the post of Instruction are
eligible for promotion.

The following staff member is eligible for promotion for the post of Foreman as
per the vacancy register and the seniority list of the Department.

Sl | Name of the Staff Designation | Date of | Service

No. Promotion (Approx.)

1. Sri. N. Dinesh Kumar Instructor 01.08.2016 3 Years
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B. Instructor :
Instructor post for promotion is vacant in the department of Civil, Mechanical
& E & C Engg Departments and as per the C & R Rules 50% will be direct
recruitment and 50% will be promotion. The staffs who has served 03 years of
satisfactory service in the post of Asst. Instructor are eligible for promotion.

The following staff are eligible for promotion from the post of Asst
Instruction to Instructor and as per the seniority list in the respective departments
place 1* in the vacancy register.

S1 | Name and Designation | Department | Date of Joining | Service

No. in service (Approx.)

1; Sri. A.H. Thimmaraju, | Civil Engg. 07.03.2015 04 Years
Asst. Instructor

2. Smt. D.K. Pushpa Mechanical 16.05.2015 04 Years
Asst. Instructor Engg.

3. | Sri. Ramalingegowda | E & C Engg. 20.10.2014 | 05 Years
Asst. Instructor

(2) @R, @ox —

AOOT DT, DTV RIHOONT  DRNBY, WFE, T T,

BooWRTT O AT T. B3 TTW ORIy, TORK, B DT B, IeeHmd AT
Be. 50 T JeavseSohonown, Je. 50 SRR DOTOR  FIE
SREBeRADIT. 5 BN IToHT WeerEsd =B ohd WedE TwodtHs
Tonp 03 TIE Aesn 1P BrodTLIess.

FU5or  PFOTNT  IZoohs DTS DR Wom WFPE, T AN
TRV, TEOHLY GTJETNTY, GOIRID VPN 08, WMIT Jod [T
BeFBoNY, NTBESE T ITQ TIZT.
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i AZONE .ba;\‘:’da
S | RS e, g ogen DPoRO, Boowd, | A DPD
8 BroOT dTT
i %E 0. E’S\Jafééa'a; AT 07.03.2015 04 ==|eneh
REO00E DETTD 20232035001
> 3¢ R, AT d)@aaa’eﬁ 16.05.2015 04 TIENeh
REmD0nE BETy | 202R0H00n
C) Draftsman :

Draftsman post for promotion is vacant in the departments of Civil and
Mechanical Engg Department and as per the C & R Rules 50% will be direct
recruitment and 50% will be promotion. The staffs who have served 03 years of
satisfactory service in the post of Asst. Instructor are eligible for promotion.

The following staff are eligible for promotion from the post of Asst.
Instruction to Draftsman and as per the seniority list in the respective departments
place 2™ in the vacancy register.

SI | Name and Designation | Department | Date of | Service
No. Joining in | (Approx.)
service
Sri. M. Thotappa Civil Engg. 07.03.2015 04 Years
Asst. Instructor
Sri. G.B. Siddesh, Mechanical 16.05.2015 04 Years
Asst. Instructor Engg.

(33) RDocH? Bregs

ADOT By, DT]AFEF REVICHOONT HERRBEY Ao Waersd avz;;
SPOWBT 50O AHZT. 83 BT D), TOHR, B BT, B/, IeHHS AT
Je. 100 Oy S[oowRN0T PIE INBWEHNHIZ. S BDFR HEIE
DT NG eI Z BRoOTS Fone 03 STIE Fewo e BeodvLIes.

8Y80R FPETCNL  STAF T cNOT AFIHT DT FT DB DPOWE,
BB eaasoanc%, $03500350 DYRNT OF, m@a SLoH Jss zs’ea%écﬁa@a
DRTOIC 2, QialIfencnlep

@’Oi'mé?aﬁ?
f’m TR Ty, TS aen a%mq’ Rewe s
Ko, a9 TOWR,
SrodE Bascd
L |3 T 8. BT, | DT 01.04.2016 | TTH0> 03 SHENWD
|| Dy 2082RcHOONT
5 St ©T°. 3, ooy sSaa:;a;aa’e,f 07.05.2015 L0 04 SHenwh
ﬂaaaé?uas‘ Q00N
% 3¢ B.OF. TOT S5, 8 28.05.2015 DTR0) 04 IRt
ﬁaa?é?ai" 20WRB0ONT
D) Asst. Instructor :

Asst. Instructor post for promotion is vacant in the department of Civil and
Mechanical Engg Departments and as per the C & R Rules 100% will be by
promotion. The staffs who has served 03 years of satisfactory service in the post
of Mechanic are eligible for promotion.

The following staff are eligible for promotion from the post of Mechanic to
Asst. Instructor and as per the seniority list in the respective departments place 1%
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in the vacancy register.

SI | Name and Designation | Department | Date of Joining | Service

No. in service (Approx.)

1. Sri. HK. Mahadevaiah | Civil Engg. | 01.04.2016 03 Years
Mechanic :

2 Sri. R. Thimmaiah, Mechanical 07.05.2015 04 Years
Mechanic Engg.

3, Sri. D.N. Harish, Mechanical 28.05.2015 04 Years
Mechanic Engg.

(e0) 58 — 01 BT,

ADNGT DHF, DFIBET  ROBAGKHVONT  DPRNBO,  D>FE &cgl
Soowa,} 2O AHBH. B BB, TOR,HB B, TS, SeHTS WHET
Be. 50 [ooWRCNOW T Je. 50 [T IEDTSANOT  P3E
BEITENTBE. B &c’g’aﬁ B 0 Saz:g:oa’aég‘) ﬁea;{dza’ BRODTI,
QDT DA BOFoNO Jened BeodWy Teone 05 DIENY A
g m DrolTL3es).

F¢gor PN BO DT TT ot SHTRT WM wwowR, Twobew
OTETINTY, Lo HERNS 0%, WS Bhod Twed WeFSohd Sezode

X SR T T.
T FORY, A0
2 BROH B, BT agon s Beam P
Roa3, ¢ e 2 (ALt ®
1 de JorierPa ANST R0WACKHOON | 04.04.1984 | 35 SAENDD
ZQ0°
2. de B0 SoPRTS* 23.08.1989 | 30 IT/eried
B o° 2023032007
E) Mechanic

Mechanic post for promotion is vacant in the Civil and Mechanical Engg
Department and as per the C & R Rules 50% will be direct recruitment and 50%
will be by promotion. The staffs who has served 05 years of satisfactory service
in the post of Helper and have passed S.S.L.C are eligible for promotion.

The following staff are eligible for promotion from the post of Helper to
Mechanic and as per the seniority list in the respective departments place 1% in
the vacancy register

S1 | Name and Designation | Department | Date of | Service
No. Joining in | (Approx.)
service
1 Sti. Range Gowda Civil Engg. | 04.04.1984 35 Years
Helper :
2. Sri. Hanumantha Mechanical | 23.08.1989 30 Years
Helper Engg.

DTMTDR), SRS HoBP APoh VDBRETIN SoRACING.
DEPTD, YBVS THowWP oo LB RLDAD.
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IV. Any other matters with the permission of Chair

2.

agdc HFHN VP IO &P Soednt

B9 Shor? JeITDod 2012 T Tow, ;B SIS Jerd AeBS Wi, DID.

S5 FoB R WS Thd HPNEY MR 14 IRENPOR FOR AVELY T 6
Boeddesd PBOHNER QI2os 01.08.2018T0 wBEYI3 mor® He3s Jeedcdom 2012
09 RFEC T[OFPADS JeII Ferdohdy ©BE9B ToBY OGET ©BeBT  Doedn
ReBSI™S 3.

BTT0Z, SHBWOL 3 BO IDRBATYE PFTTHTEs 20128 TR, ,3 Se33Fed Ve@To3
HRD BRBDHZT. (8 1 5, Fhid B0, ¢ 43 DB 47)

B OTIDT, BB @O BPoDO, O SRESDB.

Requisitation for revised salary from the Management scale from 2012

The 06 employees who have completed approximate of 14 years of satisfactory service in
the un-aided department were given the revised pay scale with effect from 01.08.2018
from the Management Scale 2012 as per the orders of Hon. Chairman.

Based on the above, the employees referred in the Annexure - 3 have submitted
requisition for Revised pay scale from the Management scale 2012. (Annexure - 5, Page
No. 43 to 47)

The subject is canceled.
@ DR.DH.OE), RIohT TR, R, TIN, ?,5'3353:% dpen  (UDTRTLI) wdTH

2E3 3 oh), Bed oS W TDID SeachH 3.

RTOCHITT DFT0T 12.09.2018 Tozh Iehed BeoBTHZT. mT BA3R ame, 04
PICTy JeNTE BRoODHZTDT. FBOODHTT BE3, 233, B HToZ DHID SRBTHZ,T.
JTOONTTY ToO éﬁd}#@%&&a’ ToWYT HTT B3 FLFow@oB T3 T.

Aowe? B8, I, BW.ETD | WY
(40%) (10%)
22,250.00 | 8,900.00 2,225.00 33,375.00

B DTDHTT VDN TeB Weegs PICTNER uDILeBTICONHT Je. 5% T=,
2083, P00y S[CINENR gabu%mwﬁen 2EeTNEARSINT.

Requization from Dr. S.P. Raju, Asst. Professor, Dept. of Chemistry for hike in DA
Dr. S.P.Raju joined into service on 12.09.2018 along with other 4 employees. He has
requested for the hike in DA. Present salary drawn is as follows:

Salary

DA (40%)

HRA (10%)

Total

22,250.00

8,900.00

2,225.00

33,375.00

It was resolved to give as same as the un-aided teaching staff was availed DA of 5%
@ BetBIVE, , B, Roohd TPRTERM, U SoF A PN (YRTITLS) RS

B, P38, DB, 2T AT WR,oHD), DY Wi DID.

ATOORTT) DT 01.09.2012 DoT3 29.05.20158 STTT weyy, 02 SRe 08 Zoriehd 85
ORI TOR ITELA, DY, BT0T 31.05.201500 WEHNE BwolTIZ,T.

ATOCHWTY BT00T 04.08.2016 00T &8 DIWPON TORT, It FEeNTS TBROD
F0F VLA TT. wB[H BI0F  14.10.2019T07 LHTHE.E BID TBweodTIZT.
SMNY LTE.8 IBD BeodE FPFTOR Je. 40% Bt WS, Zone LT I3ID
BRODT Todwd, 03 TRAET WB, BMHE V. WBToZ FBOOHTP 83, 2{.)’325 B,
T8 TBD BROBVFTO0W 03 Toaed WA SBETINHHRT. 81 POy, RTT
SBEOZ eBY PWORWeHmMST IYT ITC 81 FYFEeZ o3 W, (ODWeG-6, e
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wsoaiﬁ : 48 dow 56)

B0 TBI TvT [eBI ézs% [0 TRET  JeEIesrds 52535?3
=3I

TIROTEBD 22,920.00 | oSS | 22,920.00 -
3:&.;, 2,1‘5‘; (30%) 6,876.00 a’oe.gd 2;35 (40%) 9,168.00 | 2,292.00
BeE.s0%.0 (10%) 2292.00 | 32°.0°.o (10%) 2,292.00 -
T8 TOAES - AHTBEC.8 TIAET wa, 2,070.00 | 2,070.00
W&, 03 03

29&333 32,088.00 zu&:% 36,450.00 | 4,362.00

OBy, Performance Based Appraisal System (PBAS) 38 S3P¢, S»3I3a 030
VBN BT LTI TIBOWNIBD.

Requisitation from Dr. J. Mohan Lakshmi, Asst. Professor, Dept. of E & E Engg.
(Un-Aided). for the hike in DA and Ph.D annual increment.

Dr. J. Mohan Lakshmi, Asst. Professor has rendered service from 01.09.2012 to
29.05.2015 for about 2 Years, 8 Months and got relived on 31.05.2015/

She was re-appointed on 04.08.2016 and working as Asst. Professor till date. and has
secured Ph.D on 14.10.2019.

The faculty securing Ph.D. are given 40% DA and 3 annual increments. As such,
Dr. J. Mohanlakshmi is eligible for the same. (Annexure -6, Page No. 48 to 56)

The details of the financial burden if granted is as below:

Present salary Salary to be given if sanctioned | Difference
Basic Salary 22,920.00 | Basic Salary 22,920.00 -
DA (30%) 6,876.00 | DA (40%) 9,168.00 2,292.00
HRA (10%) 2292.00 | HRA (10%) 2,292.00 -
Ph.D. Annual = Ph.D. Annual [ 2,070.00 2,070.00
increment increment
Total 32,088.00 | Total 36,450.00 4,362.00

It was resolved to hike in DA and avail Ph.D. annual increment only after the evaluation
of Performance Based Appraisal System (PBAS).

de DeF.. BENEZT BaN0°, Q,8¢0d O ADoRTT), WNWON T3 DPON, BT
B3 BB W@ THID:

e BUF.Q. DEDLDT BoEe0, Qjéwdo DPBEe ATOONTT), MWD TS QPon,
@ QOFec8  01.01.2016 Oom 13.02.20170 [YRT AZHYI FeSIT  Sed  FOR
ATELRSZ TH. DF0T  14.02.2017T00 80 BRE FTONTT IWT R, aeciio
JeTE Brod, B3eodH BWE ATRNTT HeSI Ferd Te. 5800-10500 T @owew
Se3T Te. 6,500.00 B B el BPe FZoHFTN JTB TRRTRORTHZ,T.

ATOOHT 2.0.8 DS TNL oA PSRI AGEHBHoHI), ToNdy TSI
BYAT0o3 BIV0E 15.11.2018T0% THID SREHZT. & S508E B0 8BS SHoBY
BT ET DJ20F 01.01.201900F 2OTT WTTEN 02 SNVONE TRAEE [T W oDI,
TOBWRT DR BTEDATHZT. ©TToZ ITOONTON DJ0F  01.01.2019 Dol
BFONRYZSHNTHS T.

YT FTOOHTITY D.D.F. TS TN DOAN FoTERT FeTo[PoRIY, Joned
D3 ﬁzgs 0B HT208 11.11.2019T0TH THTD S[RBTIZT.

AC300DTOTT 03 TPAET WA DD, VBN B LEDAT0NBD.



Requisition from Sri. H.P. Hemesh Kumar, SDA, Un-aided department for the hike

in salary:
Sri. HP. Hemesh Kumar worked on the basis of consolidated salary from
01.01.2016 to 13.02.2017. On 14.02.2017 he was appointed on permanent basis as SDA

pay scale Rs. 5800-10500 to the basic of Rs. 6,500,

Sri. H.P. Hemesh Kumar had requested for hike in salary on 15.11.2018 considering
the service rendered in AVK College and MCE. Based on the application and Hon.
Chairman's order 02 advance annual increment was approved with effect from

01.01.2019.
Again Sri. HP. Hemesh Kumar have submitted application for hike in salary on

11.11.2019.
It was resolved to give 03 annual increments.
ned ded Snoesdre:

W0 0.0, D0OND°, VB, @méajﬁc‘a, 6'0@35&309 ﬂéafq Qgen, w0y X8
31.07.201900zh Reo® uoheRm edn 15,8, BROOW, AWOORWT oeZohd 174
neg gl a3 d. 7@d o IS 174 198 Twoday ©T TRAEN Wy, Tw.
11,07,658.00 N¥s w@ET sHowP [SoWor TWRWCTNHBE. 81 DRoTD), SEYI
TOWLOR WIETT ORRTING.
20103¢ OB oD FeBI BRI OoE  PIoONe ned T InNTTR
QERTLEZHPQ | 20 WoBTI, I, N=oIE, STTRAT.

TRPTENN Wi, 30 AINT NoE T INDeETrY, VHTHBS JeBSINB.
TNOTHTTTD, AT, Do oIPFBRe Bregd INE (DDA SeSIT TPowz) BIOR 30
DING NOR T2 INDEFTD DIBWED SeTNEVRONT.

Leave Encashment:
Dr. V.N. Narayana, Rtd. Professor, Dept. of Computer Science has got rerired on

31.07.2019 on the basis of superanuation. He had 174 days of Earned leave and has
requested for the encashment of earned leave. The encashment amount of 174 days sums
"to Rs. 11,07,658.00 The matter is placed befor BoG for discussion.

It is brought to notice of BoG that from the year 2010, leave encashment for the

employees under AICTE scale is not sanctioned.
It was resolved to give a total of 30 days leave encashment for all un-aided teaching

staff.

ned S INDTTED:

W ©0°. BF. UIeIooDN, ST, NoTIRED, N[O DJ0E 30.09.2019T0TH
BRTT &e?ogcﬁ’aeaiaf oo 3,8, moacﬁd Fxfnfalevn o] ma’oﬁ@ﬁ 300 nesd T
AB . 00 WeZohO, athss 300 ned TEod), =T TBITN Wi, On. 6,32,100.00
NY), CBEES DoBEY BSCNOT WoBSRWTNIBE. & IRV, TBYS ToBLoD

WWET S0RRTING.
DD BeST BB T PITONeR wep, 30 OING ned 0¥ InREeS,

LMBRETS VBN D.

Leave Encashment:
Dr. R.H. Anantharamu, Rtd. Librarian, has got rerired on 30.09.2019 on the basis of

superanuation. He had 300 days of Earned leave. and has requested for the encashment of
carned leave. The encashment amount of 300 days sums to Rs. 6,32.100.00 The matter is
placed befor BoG for discussion.

It was resolved to give a total of 30 days leave encashment for all un-aided staff who

are getting AICTE pay scale.



AWRPT POP DR, BT HID

0. ER0T WPw.ed., Todleend Eapipltelion AT P CE RS’ ﬁéaf\_ &90TF
2023 RCI0ONE &ggen AWy BFTV0T 28.08.2019 Towd RHeoleewS W Te,TETIN Seams
BROB BOR ITELMNETNT. WD AWIF® POPIDH, T HIH IRHT,T.
RTO0NTONR AT f@e)zp’é NRTT “DT Wed Wiy, 79 Boeps HD, BeegdFe3T
PISTHRERS 3,0RIETHS,T.
B DXRoDTI), BOB THo@VcH WeIEN Shoamenns.
B HTCHTI), YBYZ HoBYH HPFoHY LDIRDXOCIOND. Tone Twe. 10,000/-
nenod 3R B3I FBEINS OV PEFCOONREN FECT DB, SBEZ HOBYOH HTBH
FE0D ‘&tamﬂoﬁa‘aq SE92 HorBLoHe PODJH.-

Availing EPF facility:

Dr. Ananda Babu J, Associate Professor, Dept. of Information Science & Engg. has
recurited on 28.08.2019 and rendering service. He has requested for availing EPF facility.
The EPF facility if provided, a total number of 79 teaching nad non-teaching staff has to
be availed EPF facility.

The matter is place before BoG for discussion.

The matter is approved in the BoG. and also resolved that for the employees
earning less than 10,000/~ both the employee and management contribution will be
made by the management.

UV T3 IPONEY, Kocdeen3 THRTEC BTN S0owd, A@DH0S THBD

. 8. BT, IDOHT TYPYTTO), WITYATS®  ROWAORVONT QAN
(908 T3 Qen) wwdd Omwod 02.09.2011 008 83 DIBRON  RTHIONT
T, Pe,TB0N BOR ATE LS T T. AT .TWR THD TwoRdTHT,T.

63 TOF,,B PR VCPBPHENT0Z RTPoDT T F,TTO ﬁ:z%ﬁ D JRENY
ReSohay TpTATLEES, L.BW.8 TRL BROTWES ToNe Twe. 8,000/— DR T,
06 5o0NY Tgp RO® BREADENY (63¢ RDALIR VOLHREING T T 15 HINY 2 DRALT
TP ROT Bnexs Tene 1 @08 2 Weam® JPRCT SReFendsy Jpoddies.)
TTROTI T, BroOTWeTow TS T .

RBOHTT T Twe. 7,000/— SV IS0, ~pk T Sonw 15 A3INY 01 DHDE3R
BBRo® Beexs Fone 1 0B 2 HERT TFICT Zeexends) ZeodTizT.
RTOOHTOR  THoWBR, WNRTY, CBES HoB? PoRWeRT JIYD ST B
BYB0REo3THZ B3. (VDWoG — 7, P "oy, : 57 dod 95)

P sFesPloveL:] T, 59,60 a:t‘%os:@, Dootnpes @maaiﬁ'd a;:g) neRTT S35
Bedodnd R Fe3 PRIRLIeEDS BeIT
DROTSI 26,080.00 | HpoTe3S3 46,400.00 20,320.00
3083, 53, (30%) 7,824.00 | 33, 133, (15%) 6,960.00 | (-) 864.00
.30 (10%) 2,608.00 | SB°.e30%. (10%) 4,640.00 2,032.00
&TF.8 AT 2,190.00 | &3236.8 oacE - (-) 2,190.00
W&, 03 ; wae, 03

wed | 38,702.00 283, | 58,000.00 19,298.00

83 OFoHTI), YRS HoB® RYFod WA SoRRGINT.
83 DHDTI), VREOT HoBEDH RPN YT RLBRSIND.
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Requisitation for promotion from Asst. Professor to Associate Professor.

Dr. T.P Jeevan, Asst. Professor, Dept. of Mechanical Engg. (Un-aided branch) rendering
service from 02.09.2011 till date. and has secured Ph.D.

As per the 6™ AICTE pay scale, the faculty who have satisfactory service of 5 year in the
post of Asst. Professor, with Ph.D, earning AGP of Rs. 8,000/- and has to be attended 6
Weeks of Refresher courses. (As per AICTE norms, the faculty fulfilling 15 days of 2
AICTE Refresher courses and 1 week of 2 TEQIP Refresher course is eligible for AGP.)
Dr. T.P. Jeevan, Asst. Professor at present drawing AGP of Rs. 7,000/~ (Annexure 7, Page
No. 57 to 95) The details of the financial burden if granted is as below:

Present salary Salary to be given if sanctioned | Difference
Basic Salary 26,080.00 | Basic Salary 46,400.00 20,320.00
DA (30%) 7,824.00 | DA (40%) 6,960.00 | (-) 864.00
HRA (10%) 2,608.00 | HRA (10%) 4,640.00 2,032.00
Ph.D. Annual 2,190.00 | Ph.D. Annual - (=) 2,190.00
increment 03 increment 03
Total 38,702.00 | Total 58,000.00 19,298.00

The matter is approved in the BoG.
Se33 S e DID:

w0, PR TH V.., WO, FoodeeRT T TREIT BB FoBIEIT S0e03T
S0l SRR, SET FBOHTT Sw. 90,000/- HeIITIF, INOTRRHZ THID
SPARTB .

800 Smnce m. 8SoT WN TR0 FocdReRd DTUHETN AR FIoee R Ry,
DPINTY, FOT ITELMS TT. 30N O e B3 [eST S8 TY50BE03TIZ T.

noo3neRns E@)q}%ﬁﬁc’ ﬁ)déc:be?q RETDS TOD Ze3s
DHOJSI 46,400.00
2083, P3, (30%) 13,920.00
2.605.0 (10%) 4,640.00
233 8,800.00
2088, 73,760.00

81 DTHTI), WROS HorYoH W¥ER DHoRTSINT.

. WooRR TR.O.D. \EOR Ow.  10,000/-nG XWPTO  [e3I  FRBTFoon
S9BCOONI.

Requisition for hike in salary offered:

Dr. Balaji Prabhu B.V. was selected for the post Associate Professor. But he has requested

for the fixing the salary of Rs. 90,000.
Dr. Ananda Babu is working as Associate Professor, Department of IS & Engg. and the

present salary given to Dr. Anand Babu is as below:

Salary given for Associate Professor
Basic Salary 46,400.00
TA (30%) 13,920.00
HRA (10%) 4,640.00
Others 8,800.00
Total 73,760.00

The matter is place before BoG for discussion.
It was resolved to offer an additional allowance of Rs. 10,000/- for Dr. Balaji Prabhu

B.V.
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AV WEODH

DT T3 WetEs PICCMD V& WERTBR iy, 12 BWI one
% 8T T.

65¢ DDA VCHTPTINY JToT 15 AING 2 ONAER THHO" gpeTe Tonn 1
90 2 3BT SPACT TR ENIT, BroRTLIeE.

&0 12 =3 PBC0O, 6 I PBOOINS HBETINTOZ, 0. WBETINTS 6 %I
APBOOMNAN VL WHOODHD 20w u}f\ DUV BR,E0° VORI LNTDY, TOONRYAD
urj" LEOZ DHorBY FPod BEen SHoRAGINT.

(e2For — 8, @he3 Bod; : 96)
8 OFohBR, SBES @YD AP DAR RRETT AohBRHBLORD, DTS
SCDIEVB TN,

Change in AGP:
12 faculties of Un-aided branches have submitted application for the change in AGP.
As per AICTE norms, the faculty fulfilling 15 days of 2 AICTE Refresher courses and

1 week of 2 TEQIP Refresher course is eligible for AGP.
Out of 12 faculties, 6 faculties are eligible. The matter is placed before BoG for

Discussion for the change in AGP of the eligible faculties implementing API score.

(Annexure 8, Page No. 96)
It was resolved to implement the API score.
LON0 VDTS JRATHS W -

33 3Y80B WnepFe3d PBO0MD 8 TSRS BIRITES sz:nﬁd@fgﬁ asned®
Hsooon TOI :e:fs'&or:b.?gocéada, c'aﬁdamfaii BEO3B THORY aq:’g&o’ SRR S oS,
&30 TROS BN0T F3ATNE DT0BNCT WION0 FEENTIS BRTBOINGDY, 1195¢ SEOZ
SHoBe  APFon, FTO QTD SHoRFTNT, BT © FPHQ ded AToTnT
Eﬁd@fﬁﬁd &o@ldoﬁq} AVeIAL] :o‘zjodoe?ﬁ TOBRALD  SECBPEVNRACNB),.  AWOCNTTL
SyB,8eod BB ST, BRDSR0RNT F) ATZ,T. B3 HTHTD, CELS OB
Fdodh \¥Wer oRITNGS. (hwoy 9, 3 n‘oa% 97 o3, 98)

3 | BRI DB, TG, LSELA 32030 %003 ©
o3, ol SesHz3 TBEI0S T | BB T
SRa3ecE | IFE 2y, FeSBI (T ey,
Baood D008 (B2.) Se33(30.)
01. dehd D> Dol 27.06.2014 | 03.07.2019 | 6,750.00 9,240.00
Hemzoh

OToDHT, B2 DR FPod whBweEIn DoBRTNT.
OXoHhTDH, UBeZ HoR®  APohd  wooho DZ oD SoomhEdMTed

DB TINB.

The following non-teaching staff who were working under daily wages salary were
appointed on permanent basis under management scale as per the direction of Hon.
Chairman. The subject was kept before 119" BOG for approval. But on the basis of
medical grounds it was decided to place before the next meeting. Now she has applied for
confirmation along with the Medial fitness certificate. (Annexure 9, Page No. 97 and 98)

Sl Name and o Date of Wages paid Salary paid at
No. Designation Pateiot omung confirmation before present
1. | Smt. Suma HN. | 27.06.2014 03.07.2019 6,750.00 | 9,240.00
Helper

The subject is put up for approval.
The matter is approved in the meeting.

e



12,

13.

14

15.

16.

Principal & Member Secretary

SRR TIIET YRS Howd? KFoh DTOTNT), ANDRPAR)TR.

Scheduling of the next BOG meetings for the year 2020-21

It was resolved to schedule the next BoG meeting for the year 2020-21 on the
following dates:

1) 28.03.2020, Saturday

2) 20.06.2020, Saturday

3) 19.09.2020, Saturday

4) 19.12.2020, Saturday

DA for faculty without Ph.D.
It was resolved to give 5% DA for the faculties of un-aided department.

Requisition from Dr. M.S. Srinath for change in Department.
The request to transfer from IAR program (Mechanical Engg. Department) to Industrial
and Production Engineering department is approved.

Requisition from Dr. A.J. Krishnaiah

It was resolved to issue permission from the management to issue to Dr. AJ.
Krishnaiah, Professor & Head, Dept. of Civil Engg., to appeal for service benefits as
sought in his application with DTE.

It was resolved to give the list of rules and regulations with regard to service maters
separately to the Chairman and to the Management Office.

3——?_ | Petoret
Dr. K.S. Jayantha Sri. Ashok Haranahalli
Chairman, BOG of MCE & MTES (R)

BOG of MCE



Annexure - 1

Composition of Internal Quality Assurance Cell (IQAC)

SI. Name Designation in IQAC Department
No. Institute Designation
1 | Dr.K.S.Jayantha Principal Chairperson
2 | Dr.B.Uma Dean (Academic) Member
3 | Dr.S.Pradeep Dean (Exams) Member
4 | Dr. D.C. Aravind EC Member Member Management representative
5 | Dr. Guuruprasad Professor, BMSCE, | Member Alumni
Bangalore
¢ | Sti. Hamsaraj H.J CEO, Hamshine | Member Local Society
Electronics And
Energy System,
Hassan
7 | Dr. Jagadeesh Patil CEO, NagBridge, | Member Industry
Bangalore
8 | Sri. A.S. Umesh Director Operations, | Member Industry
CIM Tools Pvt. Ltd,,
Bangalore
9 | Dr. S.N. Raviprakash Dean (SA) Member
10 | Sri. D.R. Shankar I/c Librarian Member
11 | Mrs.SumanJayaprakash Assistant Professor Member Faculty (CE)
12 | Dr.S.Rajanna Associate Professor Member Faculty (EEE)
13 | Dr.M.G.Vasundhara Associate Professor | Member Faculty (ME)
14 | Mrs.Indira Bahaddur Assistant Professor Member Faculty (ECE)
15 | Dr.K.P.Ravikumar Professor Member Faculty (AE)
16 | Mr. B.N. Prasanna Kumar | Associate Professor | Member Faculty (IPE)
17 | Mrs.Sunitha.P Assistant Professor Member Faculty (CSE)
18 | Dr.G.Shivakumar Professor Member Faculty (EI)
19 | Mrs.Nanditha.B.R Assistant Professor Member Faculty (ISE)
20 | Dr.Prasanna.A.A Associate Professor Member Faculty (Physics)
21 | Mr.K Palaksha Associate Professor | Member Faculty (Chemistry)
22 | Dr.G.K.Kalavathi Assistant Professor Member Faculty (Mathematics)
23 | Smt. C.D Parvathamma Registrar Member Registrar
24 Member Student Representative
25 | Dr.M.K.Ravishankar Dean (P and A) Director IQAC (Convener)
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